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In addition to the information contained in this publication, there is a large range of unpublished data available 
from the annual May Survey of Employee Earnings and Hours. 


These data can be uscd to produce tables specifically tailored to users’ requirements: for example to highlight 
various earnings and hours characteristics of particular industries. occupations, categories of employees. States or 


sectors. 


Please refer to Appendix C of this publication for more information regarding the services available. 


INQUIRIES 


© for further information about statistics in this publication and the availability of related 





unpublished statistics, contact Glynis Franklin on Perth (09) 360 5156 or any ABS State Office. 


* for information about other ABS statistics and services please refer to the back page of this 
publication. 
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SUMMARY OF FINDINGS 


Note: 


Introduction 





Because of methodological differences, estimates of average earnings from this survey vary 
slightly from the estimates obtained from the quarterly survev of Average Weekly farnings 
(6302. 0). 


From the Mav 1994 Survey of Employee Earnings and Hours, industry data has been classified 
according to the Australian and New Zealand Standard Industrial Classification 1993 (ANZSIC), 
which replaces the Australian Standard Industrial Classification (ASIC). Tabie 3 presents data 
according to the new ANZSIC. 


Table 4 has been compiled on an ASIC basis to provide users with a link with industry data 
published from previous survevs. For further information see paragraphs 8 to 13 in the 
ixpfanatory Notes. 





This publication presents preliminary information of the composition and distribution of the 
earnings of wave and salary employees in Australia alt May 1994 derived from the Survey of 
Employee Earnings and Hours. It is estimated that there were 5.429.300 employees at May 
1994. Of those. 3,103,000 are classified as full-time adult non-managerial cmployces. 
Preliminary analysis of the survey data indicates that employee numbers may be revised upwards 
when the final publication (Catalogue NO. 6306.0) ts released. 


There are a number of different groupings of employees for which composition and distribution 
of earnings data could be presented. The following analysis mainly presents information about 
non-managerial employees, being a picture of earnings for a reasonably homogeneous grouping 
of employees. Some analysis is provided for the grouping of all employees. 


Distribution of earnings 


Full-time aduit non-managerial emplovees 


Average weekly total earnings for full-time adult non-managerial male and female employees in 
May 1994 was $653.10 and $557.90 respectively. This was a 2.1 per cent increase for males and 
a 3.3 per cent rise for females from May 1993 to May 1994. The most common carnings range 
(refer to Diagram |) for full-time adult non-managerial employees. was $400 to $499. This 
weekly total carnings range represents 21.6 per cent of full-time adult non-managerial male 
employees and 30.7 per cent of female employees in that carnings category. 


At the 25th percentile average weekly total earnings for full-time adult non-managerial 
employees was $481.40 for males and $441.70 for females. representing increases of 2.1 per 
cent for males (from $471.20) and 4.7 per cent for females (from $421.80) between May 1993 
and May 1994 (refer Table 1). The median (50th percentile) weekly total earnings for full-time 
adult non-managcrial male employees in May 1994 was $601.30, a rise of 2.0 per cent on May 
1993 ($589.50). The median weekly total earnings for females rosc by 3.9 per cent over the 
same period to $521.70. The 75th percentile weekly total earnings for full-time adult 
non-managerial male and female employees was $764.10 and $647.90, an increase of 2.0 per 
cent and 1.5 per cent respectively over the previous year. 


DIAGRAM I: DISTRIBUTION OF FULL-TIME ADULT NON-MANAGERIAL 
EMPLOYEES BY LEVEL OF WEEKLY TOTAL EARNINGS, 
AUSTRALIA, MAY 1994 
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All emplovees 


For all employees, median weekly total carnings in May 1994 were $583.40 for males and 
$412.30 for females. increases of 1.6 per cent and 2.0 per cent respectively on May 1993. The 
concentration of females in the lower carnings ranges is influenced by a large proportion of 
pari-time employees being females (76.1%). and females receiving considerably less overtime, on 
average, than males. 


Composition of earnings 
Full-time adult non-managerial emplovees 


In May 1994, base pay represented 87.2 per cent of average weekly total earnings. for full time 
aduli non-managerial male employees. Overtime contributed a further 9.9 per cent. For 
females, carnings attributable to base pay representcd 96.1 per cent of average weekly total 
carnings, with overtime earnings contributing a further 2.5 per cent. Females received 
considerably less overtime, on avcrage, than males: $14.10 compared to $64.40, 


All employees 


Average weekly total earnings for all employees in May 1994 were $631.10 for maies, and 
$423.00 for females. Base pay accounted for 90.0 per cent and 96.8 per cent respectively, of male 
and femaic average weekly total carnings. This compares with 90.2 per cent for males, and 96.6 
per cent for females, in May 1993. 


COMPOSITION OF EARNINGS AS A PERCENTAGE OF AVERAGE WEEKLY 
TOTAL EARNINGS: FULL-TIME ADULT NON-MANAGERIAL EMPLOYEES, AND 
ALL EMPLOYEES, AUSTRALIA MAY 1994 


(pet venl) 
Overaward 
Payment by and Total Total 
Base measured oVveragreernent ordinary Overtime weekly 
pay result pay time pay pay earnings 
Full-time adult 
non-manageriat— 
Males R72 1.& 13 90.1 9.9 100 
Femaies 96,1 (1.5 0.9 97.5 2.5 100 
Persons 20,3 1.2 1.2 te | 7.3 100 
Aff emplovees— 
Males a), 1.6 1.2 92.8 72 100 
Females 96.8 0.5 G.7 98.0 2.) 100 
Persons 32.6 1.2 1.0 947 33 100 


Earnings by occupation (Full-time adult employees - refer Table 3} 


In May 1994, full-time adult female carnings were 81.6 per cent of male earnings (females 
$574.60, males $704.10). an increase from the 80.2 per cent figure for May 1993. Diagram 2 
shows that the difference in full-time adult male and female carnings varies considcrably 
between major occupation groups. As in May 1993. the smallest percentage difference was in 
Para-professionals, where female earnings were 88.7 per cent of male earnings (males $758.10, 
females $672.80). The greatest percentage difference continues to be recorded for Plant and 
machine operators. and drivers, where female carnings were 69.2 per cent of male earnings 
(males $686.70, females $475.20). 


Between May 1993 and May 1994 the eslimated average weekly total earnings for full-time adult 
males increased by 2.1 per cent. compared with a mse of 3.9 per cent for females. In contrast to 
the 1992 10 1993 period, percentage increases for females were greater (han for males in all but 
one occupation group. The occupations where female average weekly total earnings increased 
most in comparison to male earnings, were, Plant and machine operators. and drivers (females 
9.2%, males 4.0%). Professionals (females 4.3%, maies 0.6%) and Clerks (females 3.4%, males 
unchanged). The only occupation group where the percentage increase for male earnings 
exceeded that of females was Para-professionals (males 2.6%, females 0.9%). 


DIAGRAM 2: AVERAGE WEEKLY TOTAL EARNINGS: FULL-TIME 
ADULT EMPLOYEES, MAJOR OCCUPATION GROUPS, 
AUSTRALIA, MAY 1994 
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Earnmes by industry (Full-time adult non-managerial employees) 


Industry data in Diagram 3 and Table 3 arc based on the Australian and New Zealand Standard 
Industrial Classification 1993 (ANZSIC) introduced to this survey for the first time. This data 
shows thai the highest average weekly total carnings for full-time adult non-managerial 
employees were tn the following indusirics: 


Males: 
¢ Mining - $1087.00 
* Education - $767.10 
* Communication services - $726.80 


Females: 
¢ Mining - $759.20 
* Education - $661.40 
¢ Cultural and recreational services - $625.50 


The industries with the Jowest average weekly tota! earnings for full-time adult non-managerial 
employees were: 


Males: 
« Accommodation, cafes and restaurants - $493.50 
* Retail trade - $494.10 
* Wholesale trade - $571.90 


Females: 
* Accommodation, cafes and restaurants - $446.80 
© Retail (rade - $450.60 
> Wholesale irade - $504.10 


DIAGRAM 3: AVERAGE WEEKLY TOTAL EARNINGS: FULL-TIME ADULT 
NON-MANAGCERIATL, EMPLOYEES, MAJOR INDUSTRIES, 
AUSTRALIA, MAY 1994 
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Industry classified according to ANZSIC. See paragraph 8 to 13 of the 
Explanatory Notes. 


Source: Table 3 


Data from Table 4, based on the Australian Standard Industrial Classification 1983 (ASIC), and 
prepared for comparison with earlier years, shows that earnings for full time adult 
non-managerial males decreased in Public administration and defence (down 0.2%), Wholesale 
trade and Retail trade (both down 0.8%), and Recreation, personal and other services (down 


1.5%). The industnes with the largest percentage increase for male average weckly total earnings 
were Communication (7.5%) and Mining (5.9%). For female full-time adult non-managerial 
employees there was an increase in average weekly total earnings in all industries compared with 
May 1993. The industnes with the largest percentage increase in earnings for females were 
Construction (9.1%). Retail trade (6.9%) and Mining (6.2%). Public administration and defence 
had the smallest percentage increase with only a 0.7 per cent rise in earnings. 


Earnings by sector (Full-time adult non-managerial employees) 


Full-time aduli non-managerial males in the private sector recorded average weekly total 
earings of $632.00, representing 90.8 per cent of male public sector earnings of $695.90. 
Female full-time adult non-managerial employees in the private sector carned $521.00, or 84.2 
per cent of female weekly earnings ($618.40) 1n the public sector. 


Between May 1993 and May 1994, average weckly total carnings for full-time adult 
non-managerial males in the private sector increased 1.6 per cent compared to a 4.1 per cent 
increase for females. In the public sector fuli-time adult non-managerial average weekly total 
earnings increased by 3.6 per cent for males compared to a 2.4 per cent increase for females. 


Female full-time adult non-managcrial employees in the private seclor received 82.4 per cent of 
private sector male average weekly total earnings. In the public sector, female full-time aduit 
non-managerial earnings were 88.9 per cent of the male weekly earnings. 


Earnings by State and Territory 


Table 3 includes average weekly total carnings by State and Territory by category of employee. 
The Australian Capital Territory recorded the highest average weekly total earnings for full-time 
adult non-managerial male employecs ($694.90) and full-time adult non-managcrial female 
employees ($605.20). The lowest average weekly total earnings for full-time adult 
non-managerial male employees was recorded in Tasmania ($611.70) and for female employees 
Queensland recorded the lowest weekly earnings ($515.30). 


Diagram 4 shows the difference in average weekly total earnings for full-time adult 
non-managerial male and female employees by State and Territory. The largest difference was 
$134.90 for Western Australia (or 20.0%) while South Australia recorded the smallest difference 
between male and female earnings ($75.20 or 12.0%) 


DIAGRAM 4: AVERAGE WEEKLY TOTAL EARNINGS, 
FULL-TIME ADULT NON-MANAGERIAL EMPLOYEES, 
STATES AND TERRITORIES, AUSTRALIA, MAY 1994 
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Source: Table 3 
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The largest percentage increase between May 1993 and 1994 was recorded in South Australia for 
full-time adult non-managerial males (3.7%) and in Victoria for females (5.5%). In the same 
period decreases were recorded in the Northern Territory for males (2.2%) and in Tasmania for 
female employees (3.5 %). 


Average weekly total carnings for part-time mates varied from $184.90 in the Australian Capital 
Territory to $248.90 in Tasmania. For part-time females the lowest. average weekly earnings 
were recorded mm Queensland ($223.90) and the highest average weekly earnings were recorded 
in South Australia ($260.20), 


Average weekly hours paid for 


In May 1994, full-time adult non-managerial male employees recorded average weekly hours 
paid for of 40.9 hours, including 2.8 hours paid overtime. Female adult non-managerial 
employees averaged 38.2 hours, including (.7 hours paid overtime. 


The ratio of female to male average ordinary time hourly carnings {for full-time adult 
non-managcrial employees) has risen from 89.2 per cent in May 1986 to 93.9 per cent in May 
1994 (refer Diagram 5). 


Full-time adult non-managerial males carned $15.40 per ordinary time hour on avctrage. while 
for females the average ordinary time hourly rate was $14.50. This represents increases of 0.7 
per cent and 3.6 per cent respectively from the corresponding ordmary lime hourly rates in May 
1993 ($15.30 for males. and $14.00 for feinale employecs). 


Between May 1993 and May 1994 full-time junior non-managcrial males ordinary time hourly 
earnings decreased by 2.6 per cent to $7.40 per hour. For females. the ordinary time hourly 
earnings rate remained sicady for the third consecutive year, at $7.50 per hour. 


DIAGRAM 5: RATIO OF FEMALE TO MALE AVERAGE ORDINARY 
TIME HOURLY EARNINGS: FULL-TIME ADULT NON-MANAGERIAL 
EMPLOYEES, AUSTRALIA, MAY 1986 TO MAY 1994 
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source: Tahle 2 


Part-time Employces 


The average weekly total carnings of part-time employees for May 1994 was $220.60 for males 
and $246.50 for females, This was an tnercase from May 1993 to May 1994 of 3.3 per cent and 
2.7 per cent respectively. 


Figures in the table below show that the percentage of females employed part-time increased to 
43.8 per cent in May 1994 from 41.5 per cent in May 1993 while the percentage of part-time 
males increased from 11.4 per cent to 12.2 per cent of total male employees in the same period. 
Since May 1990 the proportion of males employed part-time has increased at an average annual 
rate of 7.6 per cent while the proportion of part-time females has increased at an average annual 
rate of 3.8 per cent. 


PERCENTAGE OF TOTAL MALE AND TOTAL FEMALE EMPLOYEES CLASSIFIED 
AS PART-TIME, AUSTRALIA, MAY 1990 - 1994 
(per cent} 
Loon 1991 1992 1993 1904 
Males 9] 10.1 10.6 11.4 12.2 
Females 377 40.4 40.4 41.5 43.8 


Between May 1993 and May 1994 the ratio of part-time males to part-time females declined. In 
May 1994 males comprised 23.9 per cent of all part-time employees whilc in May £993 the 
figure was 24.5 per cent. 


TABLE 1. DISTRIBUTION OF FULL-TIME ADULT NON-MANAGERIAL EMPLOYEES AND ALL EMPLOYEES BY LEVELS OF 
WEEKLY TOTAL EARNINGS, AUSTRALIA, MAY 1994 





Full-tine adult non-managertal employees All employees 
Mates Femates Persons Mates Femates Persons 
—— per cent —— 
Weekly total earnings ($)— 
Under &) *0.1 * 1,1 0.3 2.1 4.2 4 
60 andunder 100 *0.0 *0.1 * 0.0 19 43 3.0) 
100 = 146 * 0.0 * 0.1 * 0.0 1.5 4.5 2.9 
140 ag 180 to. * 0,1 * G4 1.6 43 2.9 
1280 a 220 0.1 "0.1 G.1 if 4,6 3.0 
220 260 0.2 "0.2 O.2 1.8 4.5 3.0 
260 = 300 0.3 0.5 0.4 1.5 4.6 3.1 
300 ie 320 0.4 0.6 0.5 Li 3.3 foe 
320 “ 340 0.6 1.0 Oo.8 1.2 2.4 1.8 
340 a 360 11 17 1.3 1.4 2.8 21 
360 i 380 1.6 3.3 2.3 1.8 3.2 2.5 
380 ‘i 400 2.3 S72 3.4 2.1 41 3.1 
400) sa 420 39 6.1 4.8 3.5 4,2 3.9 
420 ae 440 4.4 53 4.6 3.4 3.5 3.4 
440 ve 460 4.6 7.6 5.7 3.7 4.3 3.4 
460 % 480 43 6.3 5.1 3.1 3.7 3.4 
480 i‘ S00 4,4 5.4 4.56 3.2 3.3 3.2 
S00 = 520 4.6 5.9 5.1 3.7 3.5 3.6 
$20 ‘: 340 42 5.1 4.5 3.0 2.9 2.9 
540 560 4.1 4.3 4.2 4 2.4 268 
560 _ 580 4.5 47 4.6 3.2 at 3.0 
580 ie 600 3.8 55 i, Bie 2.8 re, 2.4 
600 ai 620 4.9 3.7 3.9 3.3 22 2.8 
620 ai 640 3.2 3.1 a2 25 LZ 2.1 
640 = 660 3,1 2.8 3.0 2.4 1.5 2.0 
660 ud 680 3.5 2.1 3.0 2.9 13 2.1 
680 = 700 2.9 2.1 2.6 2.5 1.2 1.9 
70G i 72h) 2.8 2.8 2 2.4 1.6 20 
720 i 740 27 1.7 2.3 ZA 1.1 1.6 
740 ind 760 Z.7 2.0 2.4 Php Ld 1.7 
760 7 780 2.6 25 2.6 2.1 1.4 1.8 
780 ss 800 Zs 1.7 a1 1.8 ~1.0 1.4 
806 af 840 4.4 3.0 3.8 Ee 1.7 raed 
640 ne 880 2.3 1.6 23 2.9 1.1 2.0) 
B80 a 920 25 1.) 1.9 2.4 0.8 Lf 
920 i 960 1.9 0.9 1.4 nie 0.7 1.5 
960) "1,000 15 0.4 1.1 pe (4 1.1 
1000 8° 6,100 2.6 0.6 1.8 33 0.7 21 
1100 °** = 1,200 15 0.3 1.0 2.3 0.3 1.4 
1206 " 1,300 1.0 * 0.2 0.7 1.4 0,2 0.9 
1,300 "4,400 0.7 *O.1 0.4 O.9 sae | 0.5 
1400 '* = $500 G.4 * 0,1 0.3 0.6 * 0.1 0.4 
1,500 * 1,600 0.3 * 0.0 0.2 0.5 * 0.1 0.4 
1600 " 1,700 0.2 *0.0 0.2 0.4 *O1 0.2 
1,700 * 1,800 * (1 * 0.0 0.1 0.2 * 0.0 0.1 
1,800 and over 0.5 *O0.1 0.3 1.1 * 0.1 0.6 
Total 100.0 100.0 100.0 100.6 100.0 100.0 
— *300 — 
Total employees{a) 1,907.6 1,493.4 3,103.0 2,873.5 25557 5,429.3 
— dollars 

25th percentile 431.40 441.70 451.50 429,20 249,50 340.10 
50th percentile (median) 601.30 521.70 569.40 583.40 412.30 496.00 
75th percentile 764.10 647.90 722.00 784,00 560.40 Steremtel 
Mean earnings 653.16 557.96 616.50 631,10 423.00 $33.20 


(a) See paragraph 7 of the Expianatory Notes. 


TABLE 2, COMPOSITION OF AVERAGE WEEKLY TOTAL EARNINGS AND AVERAGE WEEKLY TOTAL 
: HOURS PAID FOR: CATEGORY OF EMPLOYEE, AUSTRALIA, MAY 1994 


Full-tme employees 


Munagerial Non-managerial Total 
——__- = Part-time Ali 
Adult Aduit Junior Tatai Adult Junior Zatai employees = emiployees 
MALES 
— doilats — 
Average Weekly Earnings—— 
Ordinary tume— 
Base pay 869.30 5699.40 276.70 $554.60 632.50 276.70 618.10 208.10 $68.20 
Payment by measured result * 13.60 10.50 * 3.70 10.20 11.20 * 3.70 10.90 * 2.90 9.90 
Overaward and overagreement 
pay 940 870 340 840 880 340 860 0.60 7.60 
Total ordinary time 892.30 588.60 283.60 $73.20 652.50 283.80 637.60 211.60 585.80 
Overtime 3.50 64.40 20.60 62,20 51.60 20.60 50.30 9.00 45.30 
Total 895.30 653.10 30440 635.40 704.10 304.40 687.90 220.60 631.10 
— hours — 
Average weekly hours paid for(a-— 
Ordinary ime 38.4 38.3 38.1 
Overtime 2.5 1.7 2.8 
Total es 40.9 40.0 40.9 at ’ i 
FRMALES 
— dollars — 
Average Weekly Earnings— 
Ordinary trme— 
Base pay 684.00 535.90 283.20 $212.10 554.30 283.20 540.20 241.50 409.60 
Payment by measured result * 3.70 3.00 * 1.40 2.90 3.10 * 1.40 3.00 * 0.80 2.00 
Overaward and overagreement 
pay * 3.80 480 * 1.40 4.60 4.70 * 1.40 4.50 0.70 2.90 
Telal ordinary Gime 691.50 543.80 285.90 $278.60 ‘S62.10 285.90 447.70 242.90 414.50 
Overtime *1.70 14.10 8.00 13.70 12.60) 8.00 12.30 3.60 &.50 
Total 693.20 557.90 293.90 54240 574.60 293.90 560.10 246.51 423.00 
— hours — 
Average weekly hours paid forfa}— 
Ordinary time 37.5 47.9 37.6 
Overtime 0.7 0.7 0.7 
Total a 38.2 38.6 38,2 a oo ee 
PERSONS 
— dojlars — 
Average Weekly Earnings— 
Ordinary Ume— 
Base pay 823.20 556.60 279.40 541.70 604.40 279.40 589.90 233.50 493.60 
Payment by measured result * 11.20 7.60 * 2.70) 7.40 8.30 * 2.70 8.00 * 1.30 6.20 
Overaward and overagreement 
pay 8.00 7a) 2.5} 7.00 7.40 2.50 7.10 0.70 5,40) 
Total ordinary ime 842.40 571.40 284.70 $456.00 620.00 284.70 605.00 235.50 $05.20 
Overtime 3.00 45.10 15.30 43.50 37.60 15.30 46,50 4.90 28.00 
Total $45.40 616.50 300.00 599.50 657.60 299.90 641.60 2a $33.20 
— =, hours —— 
Average weekly hours paid for{a}— 
Ordinary time 37.9 38.1 37.9 
Overtime 2.0 1.3 2.0 
Total srg 39.9 39.4 39.9 = ee 


(a) Average weekly hours paid for was not collected for managerial employees. 
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TABLE 3. AVERAGE WEEKLY TOTAL EARNINGS, MAJOR GCCUPATION GROUPS, INDUSTRY, SECTOR, STATES AND 


See footnotes at end of table. 


Full-time employees 


TERRITORIES BY CATEGORY GF EMPLOYEE, MAY 1994 
(dollars) 














Manaperial Non-managerial Tatal 
Sr Part-time All 
Adutlt Adult Junior Total Adult Jato Total employees employees 
MALES 
Occupation— 
Managers and administrators(a) 927.10 789.70 *0.00 789.70 917.60 * 0.00 9177.00 320.30 007,70 
Professivoals 1,020.10 811.10 347.00 806.10 871.30 447.00 568.80 307.60) 811.20 
Para-professionals 948.60 741.70 346.10 739.00 758.10 346.10 756.10 231.10 719.40 
Tradespersoas S44.30 626.50 296.70 S88.50 620.00 296.70 $85.30 261.20 573.60 
Clerks 691.00 $95.40 332.40 585.450 602.60 332.40 593.10 219.20 554.80 
Salespersons and personal service 
workers 767.80 S8850 303.20 576.40 611.50 303.20 600.10 167.60 475.00 
Plant and machine operators, and drivers 5491.20 688.80 304.80 685.90 686.70 304.80 683.80 227.30 642.60 
Labourers aad related workers 511.70 548.80 308.40 531.9%) 546.30 306.40 $31.70 188.80 449.60) 
Industry(o}— 
Mining 1,360.40 1,087.00 5735.80 1,074.70 1,112.40 $73.80 = 1,100.60 474 tN} ) 07.10 
Manulactunog 978.10 639.70 301.20 619.50 676.40 301.20 656.70 279.60 540.10 
Electricity, gas aod water supply 1301.00 7OO.70 323.70 693.60 725.90 423.70 718.70 292.1K) FA2.70 
Construction 726.50 679.70 329.20 654.80 691,70 329.20 672.20 229,20} 653.20 
Wholesale trade 833.80 871.90 305.10 $56.00 645.70 305.10 630.90 235.70 608.60 
Retail trade 622.60 494.10 290.60 467.86 532.90 291).60 $10.20 141.10 47.30 
Accommodation, cafes and restaurants 602.60 493.50 274.90 477.80 527.70 274,90 515.00 189.90 S7L.10 
Transport and storage 823.70 704.20 333.60 696.60 723.80 433.60 TV7.10 308.40 683.80 
Communication services 1,033.00 726.80 np. 726.60 756.00 np. 745.90) 363.70 748.00 
Finance and insurance 1,113.50 616.30 337.50 606.40 820.50 337.50 810.20 203,80 774.00 
Property and business services 932.50 655.20 309.10 626.00 783.30 309.10 728.40 238.90 660.30 
Government administration and 
defence(c) 1,080.00 60740 290.30 603.60 681.50 290.30 677.60 246.04} 057.40 
Education 1,080.60 767.10 256.50 751.60 811.50 246.50 797.00 267.90 689.80 
Ifealth and community services 1,152.20 672.86 351.00 668.70 779.60 352.00 775.30 361.70 680.60 
Cultural and recreational services 950.60 681.70 261.80 66890 751.00 261.80 739.80 153.80 301.50 
Personal and other services 861.50 7OR.40 263.70 696.20 734.60 263.70) 723,90) 158.50 661.50 
Sector— i 
Private sector 850.60 632.00 302.60 609.40 685.80 302.60} 665.60 203.60 601.90 
Pubiic sector 1,102.70 695.90 326.80 691.50 747.40 326.50 743,00 298.80 708.00 
States and Territories— 
New South Wales 936.70 666.40 314.70 648.60 724.70 314,70) 708,20 228.0K) 648.80 
Victoria 897.70 648.40 292.00 633.10 705.20 292.00 691.40) 232.20) 636.90 
Queensland 794.80 633.60 297.60 612.60 663.30 297.60 644.40) 201.30 591.00 
South Australia 686.00 625.00 30850 610.30 671.90 308.450 658.00 215.40 593.30 
Western Australia B51.i0 672.90 298.00 650.70 709.00 298.00 689.30 196, Lt 636.40 
Tasmania 861.20 611.70 306.70 594.00 648.56 306.70 631.60 248.90 597.90 
Norther Ternitory $54.50 717.00 360.50 709.20 743.10 360,50 736.30 239.20) 003.70 
Australian Capital Terntory 1,013.70 694.90 349.40 684.50 805.90 349.40 796.80 184.90 425 2h) 
Total 395.80 653.10 304.40 635.40 704.10 304.40 687.90 220.60 631.10 
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TABLE 3. AVERAGE WEEKLY TOTAL EARNINGS, MAJOR OCCUPATION GROUPS, INDUSTRY, SECTOR, STATES AND 
TERRITORIES BY CATEGORY OF EMPLOYEE, MAY 1994 
{dollars)—conttnued 





Fuli-tinie employees 


See footnotes at end of table. 


Managertal Non-nianagertal Total 
a Part-time All 
Aduft Adult = Junior Total = Adult JunLOF Total employees eniployees 
FEMALES 
Qecupation— 
Managers and administrators{a} 729.60 637.60 *0.00 637.60 721.450 * 6.00 721.50 316.40 684.20 
Professionals 667.10 71950 356.80 718.80 737.20 330.40 736.20 325.70 §95.00 
Para-pro fessionals 766.80 667,80 hp. 667.60 672.80 fpr 672.70 388.3} $42.90 
Tradespetsons 377.70) «3477.40 248.00 40640 463.90 248.00 403.60) 236.00 347.20 
Cierks $25.80 421.10 310.00 506.30 521.40 310.00 507.50 255.60 432.00 
Salespersons and personal service 
workers $61.20 4500.40 288.90 481.80 503.00 285.90 484.50 201,20 302.10 
Plant and machine operators, and drivers np. 474.50 335.70 46740 475.20 335.70 468.20 242.40 403.60 
Labourers and related workers 434.60 443.20 289.90 438.80 443.20) 289,90 438.70 209,30) 297 40) 
Industry(b)}— 
Mining 774.40 759.20 np. 748.00 760.50 TL. 759.90 294.20 701.20 
Manufactunng 667.00 510.70 306.7 501.00 523.70 305.7 514.00 265.80 452.00 
[lectricity, gas and water supply 905.50 577.70 308.60 568.80 583.10 308.50 574.20 316.90 543.20 
Construction 494.50 518.40 336.00 S07,50 476.10 336.00 472.10 196.50 379 0H) 
Wholesale trade 632.60 504.10 315.80 488.40 424.40 315.80 SO%.40 2355.60 429.50 
Retail trade 517.60 450.60 284.90 426.50 465.90 284.90 444,50 162.00 271.50 
Accommodation, cafes and restaurants 559.50 446.80 281.70 428.70 475.40 281,70 459.00 198.40 285.20 
Transport and storage 666.80 $92.70 310.60 588.00 S90.50 410.60 595.10 271.00 525.60 
Communication services 922.80 598.70 mp. 597.70 610.80 ii. p. 609.80 318.20 553.40 
Finance and insurance 679.70 $31.30 334.30 420.60 465.40 334.30 553.90 272.80 487.80 
Pyoperty and business services 683.90 551.00 W290 $30.10 $75.20 302.90 556.20 246.10 445.20 
Govemment administration and 
defencef{c) 947,00 573.90 327.20 S67.70 604.10 327,20 59770 240.10 $10.80 
Education 942.60 66140 272.90 655.10 682.00 272.90 675.80 289.50 518.30 
Health and community services 767.80 585.30 287.90 576.80 605.20 287.90 597.00 311.40 438.40 
Cultural and recreational services 812.50 625.50 347.20 603.90 649.20 347.20 628.30 187.10 380.90 
Personal and other services 652.30 S34.50 229.20 487.00 549.10 229,20 504.60 212.20 411.70 
sector— ~ 
Privale sector 632.50 523.00 290.40 401.30 538.60 290.30 520,50 oaks. 2 379,50 
Public sector 974.50 61840 337.90 615.00 640.50 337,90 037,10 316.50) $33.90 
States aad Territertes—— 
New South Wales 722.30 4 6§74.30 304.40 560.70 594.10 304.10 581.30 253.60 446.10 
Yictoria 677.70 $63.40 273.60 4548.80 576.30 273,60 $62.60) 246.90 423.91 
Queensland 616,90 $15.30 294.60 497.60 531.30 294.60 415.10 223.90 398.40 
South Australia 71610 54980 306.10 $37.10 567.20 306,10 554.90 260.20 402.90 
Western Australia 640.90 $538.00 304.70 519.10 546.80 304,70 §28,80 241.10 380.70) 
‘Tasmania 649.19 433.30 272.10 506.60 541.70 272.10} $16 .0f} 247,10 400.20 
Northern Territory 726.30 $93.20 308.10 S7820 608.50 308.10 595.40 226.70 468.00 
Australian Capital Terrttory $94.80 605.20 272.90 459440 654.10 272.90 643.70 240.10 480.10 
Total 693.20 S57.90 293.90 542.40 4574.60 2593.90 560.10 246.50 423.00 
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TABLE 3. AVERAGE WEEKLY TOTAL EARNINGS, MAJOR OCCUPATION GROUPS, INDUSTRY, SECTOR, S'TATES AND 
. TERRITORIES BY CATEGORY OF EMPLOYEE, MAY 1994 
(dollars) —conitinuwed 


Orecupation— 
Managers and adininistrators{a) 
Professionals 
Para-professianals 
Tradespersons 
Clerks 
Salespersons and personal service 
workers 
Plant and machine operators, and drivers 
Labourers and related workers 


Industry (dt }— 
Mining 
Manu factunng 
Electricity, gas and water supply 
Construction 
Wholesale trade 
Retail trade 
Accommodation, cafes and restaurants 
Txansport and slorage 
Communicalion services 
Finance and insurance 
Property and business services 
Government administration and 
defence(c) 
Education 
Health and community services 
Cultural and recreational services 
Personal and other services 


Sector— 
Private sectar 
Public sector 


fates and Ferritories— 
New South Wales 
Victona 
Queensland 
South Australia 
Western Australia 
Tasmania 
Northern Territory 
Australian Capital Territory 


Total 


Managerial 


Aduit 


&B3.90 
086.00 
902.50 
$26.60 
$77.30 


715.90 
593.60 
498.50 


1,317.50 
888.40 
1,094.36 
671.20 
799.80 
$88.00 
585.90 
801.60 
1,019.10 
1,065.40 
866.50 


1,051.10 
1,022.60 
987.60 
913.90 
807.40 


796 30 
1,071.10 


880.70 
£48.90 
742.70 
847.30 
$07.40 
817.40 
817.46 
981.40 


845.40 


Full-time employees 


Non-managertal 


Aduit 


749 20 
769.00 
715.450 
617.40 
$42..40 


541.80 
668.20 
523.40 


1,060.40 
610.90 
685.30 
660.80 
551.70 
475.90 
472.00 
676.40 
690.60 
$63.20 
606.20 


545.00 
703.50 
611.00 
655.60 
649.60 


591.30 
663.60 


630.80 
614.50 
$94.20 
597.90 
616.90 
583.20 
666.10 
6450.50 


616.50 


Junior Total 
PERSONS 

"O00 F749. 20 
348.90 767.10 
3440} = 714.20) 
287.80 $74.40 
313.90 5 28. Sd} 
293.00 425,10 
317.9%} = 664.14) 
306.30 §10.30 
581.70 1,049.20 
302.20 595.30 
320.60 677.80 
329.70 638.20 
309.20 535.40 
288.00 450.20 
278.80 454.7 
328.80 669.60 
np. 690.10 
335.20 $52.40} 
306.20 $80.90) 
311.00 Ss90.20 
263.580 693.80 
297.90 603.50 
321.450 637.90 
237.10 618.80 
297.40 $69.40 
331.50 659.60) 
310.70 614.70 
283.90 599.36 
296.40 $73.80 
307.50 $83.90 
301.30 $95.30 
285.90 461.20 
328.30 654.90 
310.00 639.90 
300.00 599.450 


Adult 


874.00 
816.50 
728.40 
609.50 
544.80 


546.50) 
Cty. FU} 
523.20) 


1,084.10 
643.60 
708.70 
663.60 
613.50 
$06.50 
504.70 
694.80 
716.80 
687.60 
679.80 


654.40) 
735.90 
662.10 
707.80 
674.20 


635.60 
704,60 


677.30 
658.10 
620.30 
636.30 
646.90) 
611.70 
690.90 
740.00 


657.60 


Total 


Juntor 


* 6.06 
342.70 
344.00 
287.80 
313.90 


293,00 
Ai?,.9Q 
305.30 


561.70 
302.10 
320.60 
329.70 
309.20 
258.00 
278.80 
328.80 

IL.p. 
335.20 
306,20 


311.00 
203.80 
297.9) 
321.50 
2357.10 


297.40) 
331.50 


310.60 
283.90 
296.40 
307.50 
301.30 
288.0 
328.30 
310.00 


299.90 


Part-time 


Total employees 


874.00 
814.80 
727.20 
570.90 
531.60 


$40.20 
602.60) 
510.20 


1,073.40 
626.20 
TG1.10 
646.70 
597.90 
483.90 
489.90 
668.70 
716.40 
674.80 
656.70 


649.40 
726.60 
054.50 
691.40 
646.30 


615.40 
700.60) 


662.00 
644.00 
601-80) 
622.70 
626.80 
590.40 
660.70 
730.10 


641.60 


317.80 
336,80 
365.60) 
247,90 


Posed |B 


195.40 
231.90 
201.20 


350,34} 
270.40 
306.20 
208.80 
235.60 
172.50 
195.60 
290.30 
326,70 
262, 1) 
244,04} 


241.90 
285.00 
336.40 
173.50 
194.60 


222, 20) 
312.70 


246.80 
243,50 
217.20 
24900 
234.60 
247,50 
232.20 
229.10 


240.30 


Ail 


employees 


854.80 
707.10 
635.50 
5456.40 
46080 


356,80 
613.40 
392.70 


1,061.50 
So 1.80 
689.90 
605.30 
549.10 
327.70 
321.70 
642.30 
687.60 
603.30 
555.20 


597.60) 
$78.10 
490.60 
439.90 
357.40 


497,80) 
625.20 


556.90 
$35.00 
$10.20 
502.30 
498.40) 
505.10 
573.70 
594.20 


§33.20 


(a) See paragraph 15 of the Explanatory Notes, (b) Industry classified according to ANZSIC. Scc paragraphs & - 13 of the L’xplanatory Notes. (c} Excludes permancnl 


defence Forces. 
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- TABLE 4. AVERAGE WEEKLY TOTAL EARNINGS, [INDUSTRY (ASIC) BY CATEGORY OF EMPLOYEE, MAY 1994 


Industry(a} 


Mining 

Manufacturing 

Hlectricity, gas and water 

Construction 

Whoiesale trade 

Retail trade 

Transport and storage 

Communication 

Finance, property and business services 
Public administration and defence{h) 
Community services 

Recreation, personal and other services 


Total 


Mining 

Manufacturing 

Eecincity, gas and water 
Construction 

Wholesale trade 

Relajl trade 

‘Transport and storage 

Communication 

Finance, property and business services 
Public administration and defence(b) 
Community services 

Recreation, personal and other services 
Total 


Mining 

Manulacturing 

Flectricity, was and water 
Constniction 

Wholesale trade 

Retail trade 

Transport and storage 

Communication 

Finance, property and business services 
Public administration and defence{b) 
Community services 

Recreation, personal and other services 
Total 


(a} Industry classified according to ASIC. See paragraph 13 of the Explanatory Notes. (b} Excludes permanent defence forces. 


Managerial 


Adult 


1,360.40 
919.90 
1,101.00 
729.80 
834.50 
635.60 
824.70 
1,033.80 
1,002.80 
1,080.00 
1,075.60 
702,30 
895.80 


774.40 
643,70 
905.50 
408.00 
635.80 
318.40 
669,20 
922.40 
744.50 
947.00 
859.40 
579.30 
693,20 


1,317.50 
875.60 
1,094.30 
675.60 
799.50 
599.00 
802.50 
4,019.50 
938.90 
1,051.10 
993.10 
658.30 
$45.40 


(dollars) 


Full-time employees 


Non-managertal 


Aduit 


1,987.00 
639.10 
700.70 
681.30 
572.80 
496.00 
703.00 
729.00 
641.10 
607.40 
722.80 
560.50 
653.10 


759.20 
$10.20 
577.70 
515.40 
503.80 
452.40 
591.80 
600.60 
537.80 
$73.90 
617.90 
496.00 
557,90 


1,060.40 
610.30 
685.30 
662.00 
552.10 
477.80 
675.20 
692.90 
584.70 
$95.00 
661.80 
§29.10 
616.50 


Juiior Tetal 
MALES 
573.80 1,074.76 
301.40 = 618.70 
323.70 693.60 
329.99 656.40 
303.50 557.40 
291.80 469.80 
333.60 695.50 
np. 728.90 
342.50 625.60 
290.30 603.60 
266.30 706.10 
268.10 538.90 
304.40 635.40 
FEMALES 
np. 758.60 
309,20 498.70 
308.60 568.80 
336.00 §07.50 
316.40 =6487.50 
286.10 429.10 
310.60 357.10 
np. 499.50 
316.50 522.20 
327.20 567.70 
285.00 610.00 
256.40 456.40 
293,90 342,40 
PERSONS 
581.70 1,049.20 
301.10 3592.00 
320.60 677,80 
330.30 639.50 
308.70 $36.00 
259.30 452.86 
328.50 665.40 
np. 692.50 
326.30 468.70 
311.00 390.20 
275.70 651.20 
259.90 496.50 
00,00 $99.50 


Adult 


1,112.40 
075,20 
725.90 
693.70 
645.20 
539.40 
723.00 
757.80 
781.30 
681.50 
763.40 
602.80 
704.16 


760.50 
522.10 
553.10 
478.20 
$24.91) 
467.00 
598.70 
612.80 
4568.40 
604.10 
638.20 
$12.60 
574.60 


1,084.10 
642.20 
708.70 
665.60 
612.80 
521.40 
693.9 
715.80 
682.70 
644.4 
702.50 
561.60 
657.60 


Tota! 


JuMior 


$73.B0 
301.40 
323.70 
329.90 
303,50) 
291.80 
333,60 
O.p. 
342.5 
290.30 
266.30 
268.10 
304.40 


ILD. 
299.5 
308.60 
336.00 
316.40 
286.10 
316.60 
nD. 
316.50 
327.20 
285.00 
256.40 
293.90 


581.70 
301.00 
320.60 
330,30 
308.70) 
289.30 
328.80 

np. 
326,30 
311.00 
275,70 
259,90 
299,90) 


Part-time 


otal employees 


1,100.60 
655.40 
718.70 
674.20 
630.70 
516.50 
716.30 
757.70 
767.10 
677.60 
769.50 
585.00 
687,90 


759.90 
510.70 
574.20 
474.00 
509.50 
445.90 
594.36 
611.70 
$53.10 
597.70 
630.50 
477.50 
560.10 


1,073.40 
624.20 
701.10 
648.70 
597.30 
489.30 
667.80 
718.30 
666.40 
649.40 
692.30 
533.70 
641.60 


474.90 
277,70 
292.00} 
229.20) 
235,10 
141.80 
311.16 
336.30 
229.80 
248.00 
287.00 
178.20 
220.60) 


294.20 
259.10 
316.4) 
196.40 
236.60 
L&2.(H) 
270.70 
518.20 
254.10 
240.10 
301.50 
194.90 
246.50 


350.30 


306, 20 
2058, 80 
236.10 
172.60 
291.70 
321,50 
246.10 
241.90 
299. 30 
1&9. 20 
240.30 


All 


employees 


1,097.10 
638.60 
712.70 
654.90 
608.20 
414.40 
583.00 
750.30 
705.10 
657.40 
683.40 
420.90 
631.10 


701.20 
446,20) 
543.20 
379.60 
429.80 
272.50 
5245.10 
554.20 
460.20 
510.80 
473.20 
310.90 
423.0 


1,061.50 
588,40 
689.90 
606.70 
548.10 
332.50 
641.50 
689.40 
574.60 
597.60 
544.00 
358.10 
533.20 
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EXPLANATORY NOTES 


Introduction 

1. This publication contains estimates obtained from a 
sampie survey of employers conducted in May 1994. The 
survey is designed 1o provide statistics on the distribution 
of employees according to weckly carnings and hours, 
and on the composition of weekly carmings and hours for 
various categorics of employees and principal 
occupations. 


2. Final estimates will be published in Distribution and 
Camposition of Emplovee Earnings and Hours, 
Australia, May 1994 (6306.0) expected to be released in 
Apnil 1995. 


Scope of the survey 
3. All wage and salary carners who received pay for 


the reference period are represcnied in the survey, cxcept: 


=" members of the Australian permanent defence 
forces. 


= employees of enterprises primarily engaged in 
agriculture, forestry and fishing; 


* employees in private households employing 
staff. 


= employees of overseas embassies. consulates, 
etc: 


" employees based outside Australia: and 


= employees on workers’ compensation who are 
not paid through the payroll. 


4. Also excluded are the following persons who are not 
regarded as employees for the purposes of this survey: 


" directors who are not paid a salary: 


=  proprietors/parincrs of 


businesses. and 


unincorporated 


= self-employed persons such as subcontractors, 
owner-drivers. consultants and persons paid 
solely by commission without a retainer. 


Survey design 


5. A sample of approximately 8,500 employers is 


selected from the ABS register of businesses to ensure 
adequate State and industry representation. The statistical 
unit for the survey comprises all activities of an enterprise 
in a particular State or Territory. Each statistical unit ts 
classified to an industry which reflects the predominant 
activity of the enterprisc in the State or Territory. In a 
smal! mumber of cases where an enterprise has significant 
employment in more than one industry. a separate 
statistical unil is created for each industry. The statistical 


units are stratified by State, public/privale sector, industry 
and size of employment, and a simple random sample is 
selected from cach stratum. 


6. Employers with fewer than 10 employees are 
required to complete details for every employee, while 
those with 10 or morc employees are required to select a 
random sample of their employees in accordance with 
instructions supplicd by the ABS. Daia for approximately 
76.000 employees were obtained in the survey. 


7. Although the sample is not designed specifically to 
provide estimates of numbers of employees. i Is 
estimated that 2.873.500 male and 2.555.700 female 
employees are within the scope of ihe survey. These and 
other estimates of numbers of cmployces included in this 
publication should not be taken as measures of total 
employment in the categorics indicated. Note that 
preliminary analysis of survey data indicates that 
employee numbers may be revised upwards when the 
final publication (Catalogue 6306.0) 15 released 


Industry classification 

8. From May 1994, industry data from the Employee 
Eamings and Hours survey have been classified 
according to the Australian and New Zealand Standard 
Industrial Classification 1993 (ANZSIC), a detailed 
description of which appears in ANZSIC /993 (1292.0). 
The ANZSIC replaces the Australian Standard Industrial 
Classification (ASIC) 1983 previously used to classify 
industry dala. 


9. The ANZSIC. like the ASIC. is a classification 
which serves to identify groupings of businesses which 
carry out simular economic activilies and which satisfy 
other conditions (like economic significance). These 
groups can be used to define an industry. An individual 
business can then be assigned to an industry on the basis 
of its predominant cconomic activity. 


10. Employees selected in the Employee Earnings and 
Hours survey are classified to the industry of the business 
in which they are employed. (Sce paragraph 5 above.) 


11. The ANZSIC reflects changes in the world 
economy during the last twenty years (not reflecled in 
ASIC) and was developed by the Australian Bureau of 
Statistics and Statistics New Zealand for use in the 
production and analysis of industry statistics in both 
countries. 


12. The ANZSIC, like the ASIC. has a structure 
consisting of categorics at four levels. Division (the 
broadest level), Subdivisions, Groups and Classes. The 
following table shows details of the ANZSIC industries 
used in the publication (more detailed information may 
be available on request - sce Appendix C). 


ANZSIC: divisions 


Division Title 


Agriculture, forestry and fishing (a) 
Mining 

Manufacturing 

Electricity. gas and water supply 
Construction 

Wholesale trade 

Retail trade 

Accommodation, cafes and restaurants 
Transport and storage 

Communication scryices 

Finance and insurance 

Property and business services 
Government administration and defence (hb) 
Education 

Health and community services 
Culiural and recreational services 
Personal and other services (c) 


A VOAZMASTTADMATIATD YS 


(a) Devisien A (Agriculture, forestry and fishing) is excluded from the 
survey. (b> Exctudes permanent defence forces. (c) Excludes private 
households employing staff (Subdivision 97) 


I3. Industry information classified according to the 


Australian Standard industrial Classification (ASIC) 


/983 Edition has been presented in Table 4. This table 1s 
provided to enable a link to be made between average 
weekly total carnings in the ASIC serics published from 
previous surveys and industry data from the 1994 survey. 
More detailed ASIC industry data from the May 1994 
survey may be requested as a special data service (see 
Appendix C). From the May 1995 survey, industry data 
will only be available on an ANZSIC basis. 


Occupation 

14. Occupation is classified according to the 
Australian Standard Classification of Occupations 
(ASCO), based on the title and description of the job. 


IS. Care should be taken when comparing survey 
estimaies based on ASCO groups with estimates based on 
the managerial/non-managerial status of employees, 
which is determined and reported by the employer. 
Estimates for employees with manager status include 
employees classified to ASCO categories other than the 
ASCO major group "Managers and Administrators’; c.g. 
employees classified as Professionals according to ASCO 
may be categorised by employers as having managenal 
Status. Conversely, tables in this publication which 
contain estimates for non-managerial employees (as 
defined by employers) will include some employees who 
would be classified to the ASCO major group ‘Managers 
and Administrators’. 


Ie 


16. Details of ASCO can be found in ASCO: Statistical 
Classification -- First) Edition (1222.0). and = an 
information Paper: ASCO Australian Standard 
Classification of Gccupations, April 1997 (1221.0). 


Formalised workplace/enterprise bargaining coverage 
17. The May 1994 survey collected data on the 
coverage of employees according to whether they are 
covered by: 


= Awards, determinations and 
(excluding formalised 
agreements below). 


agreements 
workplace/enterprise 


" Fomnmatised workplace‘enterprise agreements. 
« Other coverage. 


18 This data ts presently being edited and is expected 
to be rclcased in the May 1994 final publication 
(Catalogue No. 6306.0). Separate data for Federal and 
cach State jurisdiction will be published cross-classified 
by occupation, indusiry, sector and State and Territory. 


Comparability of results 
19. Some minor improvements to the definition of 
managerial/non-managerial status of employees, as 


determined and rcported by the emplover. were 
introduced tn the May 1994 survey. For example. the 
instruction “oer government departments include 


emplavees ahave the level at which overtime is paid” 
was climinated from the definition of managerial 
employees so as to ensure that public sector managenal 
empioyees continue to be included as managerial 
employecs on a consisicnt basis with private sector 
managerial employees. The current definitions of 
managerial and non-managerial employees are listed in 
Appendix B. These changes are not expected to have any 
Significant effect on average weekly carminegs for these 
categories of employees. 


20. Because of the substantially improved covcrage of 
employers provided by the ABS register of businesses and 
modifications to some definitions. results from surveys 
conducted after 1981 are not strictly comparable with 
those for surveys conducted between 1974 and 1981. 


24. Care should be taken when comparing the results 
of this survey with the quarterly series 4verage Weekly 
Earnings, States and Austratia (6302.0), as a different 
sample design and survey methodology are used. The 
Average Weekly Earings survey collects information 
relating to total employment of organisalions selected in 
the survey, whereas results from the Employee Earnings 
and Hours survey are obtained in relation to a sample of 
employees within the organisations selected. In addition, 
the size of the sample for the Employee Earnings and 
Hours survey is much larger than that for the Average 
Weekly Earnings survey. 


22. . Because of the two stage sampling methodology 
used for this survey to arrive at a sample of empljoyces, it 
is not possible to ensure that the representation of all the 
subgroups of interest in the sample accurately reflect their 
representation tn the population. 


23. Considerable care is taken in questionnaire design 
and in the instructions given to employers on how to 
select samples of their employees. All survey returns are 
subjected to carefui editing to detect reporting errors. 
inconsistencies and transcription errors. Ultimately, 
however, the quality of survey results depends on the 
quality of the information provided by survey respondents 
and adherence to specified procedures. 


24. From the May 1993 survey. payments resulting 
from workplace and enterprise bargaining agrecments 
have been included in ‘Base pav'. Similarly some 
payments previously defincd as “overaward pay" may 
have becn absorbed into the new "Base pay" now paid 
under a workplace/enterprise agreement. 


Reliability of estimates 
25. For information on the reliability of estimates see 
the Technical Nolte (Appendix A). 


Related publications 
26. Users may also wish to refer to the following 
publications which are available on request: 


Distribution and Composition of Fimplovee Earnings and 
Hours, Austratia, May 1993 (6306.0) 


Information Paper: New Statistical Series: Employment, 
Average Weekly Earnings, Job Vacancies and Overtime 
(6256.0) -- issued June 1984 


Award Rates af Pay Indexes, Australia (6312.0) -- issued 
monthly 


Award Coverage, Australia May 1990 (6315,0) 


Average Weekly Earnings, Australia, Preliminary 


(6301.0) -- issued quarterly 


Average Weekly Earnings, States and Australia (6302.0) 
-- issued quarterly 


Weekly Earnings of Employees (Distribution), Austratia 
(6310.0) -- discontinued 


Job Facancies and Overtime, Australia (6354.0) -- issued 
quarterly 


Employed Wage and Salary Earners, Australia (6248.0) 
-- issued quarterly 
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Major Labour Costs, Australia (6348.0) -- issued 
bwo-yearly 


The Labour Force, Australia (6203.0) -- issued monthly 


Labour Force Projections, Australia 1992 - 2005 
(6260.0) 


Occasional Paper No. 198661: Statistics on Wages, 
Earnings, Income and Labour Costs -- A Guide to Their 
Concepts, feasurements and Usage. 


27. Clients interested in obtaining informatron about 
statistics previously available from discontinued 
publications should call ABS Client Services on: 

Toll free 1800 620 085 or Fax (06) 253 1404 


28. Current publications produced by the ABS arc 
listed in the Catalogue of Publications and Products, 
Australia (1101.0). The ABS also issues, on Tuesdays 
and Fridays, a Publications Advice (1105.0) which fists 
publications 1o be released in the next few days. The 
Catalogue and Publications Advice are available from any 
ABS office. 


Unpublished statistics 

29. In some cases. the ABS can also make available 
information which is not published. This information 
may be made available in one or morc of the following 
forms: microfiche. photocopy. data tape. floppy disk. 
computer printout or clerically extracted tabulation. 
Generally. a charge is made for providing unpublished 
information. Inquiries should be madeto Glynis Franklin 
on Perth (09) 360 4156 or to Information Services in the 
nearest ABS office. Details of additional data availabic 
from this Survey are shown in Appendix C. 


Symbols and other usages - 


: subject to high relative standard error. See 
paragraph 7 of the Technical Notes 
(Appendix A). 

n.p. not publishable. 


30. Estimates of earnings shown in the tables are 
rounded to the nearest 10 cents, and those of average 
weekly hours paid for are rounded 1o the first decimal 
place. 


31. Where figures have been rounded, discrepancies 
may occur between sums of the component items and 
totals. 
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APPENDIX A 


TECHNICAL NOTES 


Introduction 

As the estimates in this publication are based on 
information relating to a sample of employers and 
employees. rather than a full enumeration, they are 
subject io sampling variability. That is. they may differ 
from the figures that would have been produced if the 
information had been obtained from all employers and all 
employees. This difference. called sampling error, 
shoutd not be confused with inaccuracy that may occur 
because of the imperfections in reporting by respondents 
or in processing by the ABS. Such inaccuracy is referred 
to as Mon-sanpling error and may occur in any 
enumeration whether it be a full count or sample. Efforts 
have been made to reduce non-sampling error by careful 
design of questionnaires, detailed checking of returns and 
quality control of processing. 


Reliability of Estimates 

2. The sampling crror associated with any estimaic can 
be estimated from the sample resulis. One measure of 
sampling error is given by the standard error, which 
indicates the degree to which an estimate may vary from 
the value that would have been obtained from a full 
enumeration (the ‘truce’ figure). There are about two 
chances in three that a sample estimate differs from the 
true value by less than one standard error, and about 
nineteen chances in twenty that the difference will be less 
than two standard errors. 


3. Another measure of the sampling error is the relative 
standard error, which is obtained by cxpressing the 
standard error as a percentage of the estimate to which it 
refers. The relative standard crror is a uscful measure in 
that it provides an immediate indication of the percentage 
errors likely to have occurred duc 19 sampling, and (hus 
avoids the need to refer also to the size of the estimate. 
As it is not practicable to include the standard crrors of 
all estimates in this publication, the tables A to C on 
pages 18 to 21] have been produced to give an indication 
of the magnitude of relative standard errors. 


4. The figures in Table A provide an indication of 
magnitude of the standard error of estimates of numbers 
of employees (distribution of weekly earnings) shown in 
Table 1. An example of the use of Table A is as follows: 
the estimate for all male employees in the earnings range 
$620 10 $640 is 2.5 per cent of the total number of male 
employees (see Table 1). This represents approximately 
71,838 males, Table A shows the relative standard error 
of this estimate lies between 7.9 per cent and 6.1 percent 
(ie approximately 7.1 per cent) or 5.100 employees. 
There are about two chances in three that a complete 
collection would give a figure within the range 66,738 to 
76,938 and about ninctccn chances in twenty that the 
figure would be within the range 61,638 to 82.038. 


5. Table B indicates the relative standard crror of 
estimates of averages {composition of average weekly 
earnings and hours} for full-time non-managerial 
cmployees. An example of the use of Tabie B is as 
follows. Table 2 shows average overtime earnings of 
full-time adult non-managerial males to be $64.40. Table 
B shows the approximate relatrve standard error for this 
estimate to be 3.2 per cent (ie approximately $2.06). 
There are about two chances in three that a complete 
collection would give a figure within the range $62.34 to 
$66.46 and about nineteen chances in twenty that the 
figure would be within the range of $60.28 to $68, 52. 


6. Table C indicales the rciative standard error of 
estimates of average weekly total carnings for various 
categories of employees by occupation, industry. sector 
and State and Territory. The use of the relative standard 
error from this table can be applied in the same way as in 
the example for Table B above. 


7. An asterisk appears against estimates in the 
publications where the sampling variability is considered 
too high for most practical uses. Generally. this indicates 
a relative standard error equal to or greater that 25 per 
cent of the estimate. 


Ik 


. TABLE A. APPROXIMATE STANDARD ERRORS OF ESTIMATES OF NUMBERS OF EMPLOYEES, AUSTRALIA, MAY 


Size of estimate 


{persons} 


S00 
6()4) 
TUM} 
$00 
900 


1.000 
1.100 
1,200 
1,300) 
1.400 
1,500 
1.600) 
1.700 
1,200 
1.900 
2.000 
2.500 
3.000 
3,500 
4,000 
4.500 
5,000 
5,500 


Standara error 


(number) 
240 
260 
290) 
316 


360 
380 
400 
420) 


460 
480 
500 
520 


$50 
630 
FOO) 
FIG 
#40 
200 
960 
1,020 


Relative 


standard error 


(per cent} 
46.8 
43.6 
41] 
39.1 
37.3 
35.8 
34.5 
33.4 
32.4 
31.5 
30.6 
29.9 
29.2 
24.6 
28.4) 
27.4 
LI.2 
23.4 
22.1 
21.0 
20.0 
19.2 
18.5 


1994 


Size of estimate 


(persons) 
6.000) 
10,000 
20,000 
30, OOK} 
4(),000 
50.000 
60,000 
70,000 
$0,000 
90,000 
100.000 
150,000 
200,000 
300,000 
400.000 
S00.00) 
1.000.000 
2000) OH) 
3.000.000 
4.0200 000 
5,000,004) 
6,000,000 


Standard error 


(mumber) 
1.070 
1,470 
2,260 
2.880 
3,440 
3,950 
4.440 
4,830 
5,280 
5,670 
6.1 00 
7.800 
4.200 

12.000 
14,000 
16.300 
23.000 
38.000 
43.000 
60,000 
65 000 
72,008) 





Relatrve 


standard error 


(per cent) 
17.9 
14.7 
11.3 

9.6 
8.6 
7.9 
7.4 
6,9 
6.6 
6.4 
6.1 
5.2 
4.6 
4.0 
3.5 
33 
bio 
1.9 
1.6 
1.5 
1.3 
1.2 





TABLE B. APPROXIMATE RELATIVE STANDARD ERRORS OF AVERAGE WEEKLY EARNINGS OF FULL-TIME 


NON-MANAGERIAL EMPLOYEES, AUSTRALIA, MAY 1994 


{per cent) 


Average weekly total earnings 


Average weekly ordinary time earnings 


Average weekly total hours pard for 





Cver- 
Papment award and 
by over- Total 
Base measured agreement = ordinary Civer- Greimary Over- 
pay result pay fime time Total ting time Total 
Adult 
Males (7 11.8 5.4 0.6 3.2 0.5 0.5 3.3 4 
Females 1.2 79 a3 1.2 6.8 i] 0.2 6.7 0.3 
Persons 0.8 10.8 4.4 0.7 3.4 0.6 0.3 4.4 0.3 
JUnIOF 
Males Lt 30,1 23.5 lL? 10.2 1.7 G.8 9.4 0.7 
Females 1.5 52.3 36.7 1.5 17.3 1.6 0.2 16.2 (4 
Persons 1.2 26.9 29.0 .2 8.7 1.2 6.5 8.0 G5 
Tata 
Mates 0.7 11.7 5.4 ().6 3.2 0.6 0.5 4.3 0.4 
Females 13 17.7 R.1 L.2 6.6 1.2 0.2 6.4 0.4 
Persons 0.8 10.7 5.4 0.8 3.3 0.6 0.3 3.3 0.3 
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FABLE C, APPROXIMATE RELATIVE STANDARD ERRORS OF AVERAGE WEEKLY TOTAL EARNINGS, 
MAJOR OCCUPATION GROUPS, INDUSTRY, SECTOR, STATES AND TERRITORIES BY 
CATEGORY OF EMPLOYEE, MAY 1994 
(per cent) 


Full-time employees 
Managerial Non-mana gerial Total 


TT __ Part-time Alf 
Total Adult Junior Total Aduit Junior Total employees employees 





MALES 
Coot put ian— 
Managers and administrators(a) L.5 1.o 0.0 1.9 1.4 0.0 1.4 11.6 1.4 
Professionals 2.0 1.1 12.2 1.1 1.2 122 1.2 4.5 i.1 
Para-professionals 3.5 0.9 5-9 0.4 1.0 oe J 1.0 9.8 1.2 
Tradespersons 4.3 0.9 me 0.9 0.9 Zan 0.9 5.5 Ug 
Clerks 4.0) 7 3.1 0.8 0.7 3.1 0.8 6.8 1.1 
Salespersons and petsonal service 
workers a i.2 2.5 1.2 1.2 2.8 1.2 3.8 i.8 
Plant and machine operators, and divers 7.4 1.2 5.6 1.2 1.1 5.6 oe 12.7 1.7? 
Labourers and related workers 9.1 12 3.8 il 1.2 3.8 1.1 SF 2.6 
Indtstry(b }-— 
Mining 6.4 L? 8.4 1.7? 1.8 &.4 L.? 22. L.# 
Manufacturing 2.1 0.9 3.0 1.0 0.9 3.0 1.0 70 1.0 
Electricity, gas and water supply A 1.0 9.5 1.0 1.0 9.3 1.1 14.2 1.1 
Constniction ape 4 2.5 4.3 2.7 2.4 4.3 2.4 14.1 2.6 
Wholesale trade ae | 21 4.3 2.0) 2A 4.3 21 7.9 2.1 
Retail trade 3.4 1.3 4.0 1.3 1.6 4.0 L.6 48 ae 
Accommodation, cafes and restaurants 5.1 1.8 5.7 1.9 pam | ae page 4.4 3.9 
Transport and storage 3.9 1.9 6.1 L.9 LZ 6.1 1.8 6.5 1.9 
Communication services 3.3 1.2 N.p. 1.2 2 IL.p. 1.2 13.0 L.2 
Finance and insurance 3.5 1.6 4.1 1.5 at 4.1 2.1 15.6 ee) 
Properly and business services 3.8 1.9 dae 2.4 2.9 ce. 3.4 5.9 2.8 
Government administration and 
defence(c) io 1.0 7.1 1.0 1.3 Fl 1.3 7.3 1.3 
Education 32 | 48 2.0 1.8 4.5 2.4} 6.1 3.0 
{lealth and community services Sa1 22 7.6 22 2.4 7.6 2.4 peat. 2.7 
Cultural and recreational services 79 3.6 74 3.7 a 7,9 3.7 11.3 7.8 
Personal and other services §.1 L.4 8.9 L.6 1.8 6.9 149 235.2 4.0 
Seclor— 
Private sector 1.4 0.7 1.4 1.7 0.7 1.8 4}.7 2.6 0.8 
Public sector Fee 0.7 3.3 0.7 0.6 3.3 0.6 6.7 0.9 
States and Territartes— 
New South Wales 2.0) 1.0 a i. 1.0 3.1 1.1 4.4 L.2 
Victoria 2.4 1.1 3.2 je 1.1 i 1.1 4.4 1.3 
Queensland 2.5 i3 3.4 1.4 deg 3.5 13 6.2 1.4 
South Australia 3.3 pe my Zo oe. ae tae 10.8 27 
Wester Australia 3.4 1.3 3.4 i 1.2 3.4 1.2 74 1.6 
Tasmania 6.3 1.9 i 2.0 2.0 a oe 9.2 24 
Northem Territory 4,2 Zo 9.3 2.9 2.6 2.3 2.6 9.3 4.1 
Australian Capital Territory 2.6 1.5 8.9 1.5 1.7 8.9 1.7 10.9 2.4 
Total 1.2 0.5 1.7 0.6 0.5 1.7 0.6 25 0.7 





See footnotes ai end of table. 
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TABLE C. APPROXIMATE RELATIVE STANDARD ERRORS OF AVERAGE WEEKLY TOTAL EARNINGS, 
MAJOR OCCUPATION GROUPS, INDUSTRY, SECTOR, STATES AND TERRITORIES BY 
CATEGORY OF EMPLOYEE, MAY 1994 
(per cenl)—coniinued 





Full-time employees 





Managerial Non-managerial Total 
————— Part-time All 
Total Adult — Juntor Totai Adult  funor Total employees employees 








FEMALES 
Oceupation— 
Managers and administrators(a} 2.4 4.2 0.0 4.2 £2 0.0 pas 7.7 Zon 
Professionals Aid 1.2 9.4 LZ 1.0 9.5 1.4} 3.2 2.8 
Para-professionals 6.5 1.0 fi.p. 1.0 1.0 if. 1.4} 2.3 1.4 
‘Tradespersons 12.0 2.0 4.9 3.1 25 5.4 2.9 5.0) rags 
Clerks 3.5 0.6 1.6 0.6 0.6 1.6 0.0 Lf 0.6 
Salespetsons and personal service 
workers 7.0 13 2.4 2.0 1.9 2.4 1.9 3.3 2.4 
Plant and machine operators, and drivers Ip. 2.4 79 2.4 2.4 7,9 2.4 13.7 3.0} 
Labourers and related workers 17.8 12 eae 1,2 i.2 4 12 2.4 1.7 
Fndustry( }— 
Miniag 12.6 3.6 L.D. 4.5 3.5 Op. 3.4 6.2 4.6 
Manufacturing, 43 1.1 3.8 11 1.1 3.8 1.2 3.3 1.4 
Electricity, gas and water supply 3.3 1.9 12.4 2.0 1.9 12.4 2.0 8.3 2.3 
Construction 9.0 2.4 48 2.3 49 4.8 5.8 12.7 6.1 
Wholesale trade 5.5 1.8 2.9 21 2.0 2.9 22 5.8 2.9 
Retail trade 4.3 1.6 2.4 2.3 1.4 2.4 18 6.9 2.4 
Accommodation, cafes and restaurants 4.1 1.7 5.3 1.6 1.7 5.3 2.1 4.1 4.4 
Transport and storage 8.1 2.0 6.1 Pay 4 18 6.1 i9 te 3.1 
Cammunicalion services 25 1.8 np. i6 1.4 n.p. 18 5.4 2.0 
Finance and insurance 7.7 k.1 3.6 1.2 1.8 3.6 14 2.8 rag 
Property and business services 4.5 1.3 2.6 1.4 1.4 2.6 1.5 3.8 2.1 
Ciovernment administration and 
defence(c} 28 0.9 4.? 0.9 1.1 4,7 i-1 4.6 Lf 
Education 3.8 3.3 8.5 3.5 3.2 B.5 3.3 3.1 §.1 
Health and community services 32 0.9 4.2 1.0 1.0 4.2 Pal: = 2.3 1.9 
Cultural and recreational services 10.8 4.5 14.5 4.7 4.1 14.5 4.3 7.3 6.3 
Personal and other services 10.2 2 7.8 3.5 2.5 7.8 3.6 ee 4.3 
Sector— 
Private sector 2.4) 0.7 1.7 0.8 0.7 1.7 0.7 1.6 1.3 
Public seclor 1.6 1.6 3.4 1.8 1.7 3.5 1.7 14 oe 
States and Territories— 
New South Wales 3.4 2.3 2.1 2.4 2.1 2.1 2:1. 2.1 zee 
Victoria 3.6 1.9 4.8 2.0 L7 4.8 1. 3.1 2.0 
Queensland 3.5 1.0 3.4 1.0 1.0 3.4 1.1 2.9 1.7 
South Australia 6.4 3.3 5.4 3.4 3.4 5.4 3.5 5.1 42 
Western Australia 7.1 2.3 3.1 25 Pats 3.1 2.4 2.8 5.1 
Tasmania 8.3 2.0 §.6 a2 2.1 5.6 2.2 5.3 2.6 
Northern Territory 8.3 2.0 3.5 2.3 om 3.8 2.3 11.6 4.4 
Australian Capital Territory 3.0 1.6 8.1 LF 1.5 8.1 19 15.1 7.0 
Tatal 18 Li 1.6 1.2 1.0 1.6 1.] }.4 1.5 


See footnotes at end of table. 


21 


TABLE C. APPROXIMATE RELATIVE STANDARD ERRORS OF AVERAGE WEEKLY TOTAL EARNINGS, 
MAJOR OCCUPATION GROUPS, INDUSTRY, SECTOR, STATES AND TERRITORIES BY 
CATEGORY OF EMPLOYEE, MAY 1994 
(per cent)—contoiued 


Fall-time employees 
Managerial Non-managerial Total 


To Parte tittir Alf 
Total Adult  funior Total Adult = Junior Total emplovees employees 


PERSONS 
Oeccupation— 
Managers and administrators(a) 1.4 20 0.0 2.0 1.4 0.0 1.4 69 ‘1.4 
Professionals 1.9 0.9 99 0.9 1.1 9.5 1.1 2.5 1.5 
Para-professionals 33 0.7 3.5 0.7 0.8 5.5 0.8 Pe 12 
Tradespersons 4.6 0.8 23 0.9 0.9 2.3 0.9 3.9 1.0 
Clerks a7 0.5 1.5 0.5 0.5 1.5 0.5 1.7 0.7 
Salespersons and personal service 
workers 3.5 12 19 1.2 La 1.4 1.2 3.2 2.0) 
Plant and machine operators, and drivers 74 1.2 $1 1.2 1.2 5.1 1.2 10.1 lL} 
Labourers and related workers 9.4 13 3.6 LZ 13 3.6 1.2 Dias 2.0 
fndustry(b }— 
Mining 6.5 1.7 8.1 Lg 1? BL Lg 11.9 12 
Manufacturing a1 0° 2.6 0.9 0.9 2.6 0.9 3.4 1.0 
Blectncily, pas and water supply 3.6 0.9 7.8 0.9 1.0 7B 1. 7.6 1.0 
Construction 5.4 a3 4.0 LS 2.4 4} 2.3 9.8 27 
Wholesale trade at 1.9 2.9 1.8 1.9 2.9 1.9 4.7 2.1 
Retail trade 3.2 0.9 2.4 11 ia 2.4 1.3 6.5 2.0) 
Accommodation, cales and restaurants 3.8 1.4 3.9 1.5 1.6 3.9 1.7 3.6 3.9 
Transport and slorage 3.9 1.8 5.7 1.7 Li 5.7 1.7 4.7 1.7 
Communication services 29 1.0 i.p. 1.0 1.0 rp. 1.0 5.2 1.4 
Finance and insurance 3.9 1.1 2.8 1.1 1.8 2.8 1.8 4.1 2.0 
Property and business services 3.5 1.1 43 13 i? 4.3 1.9 3.5 Bel 
Government administration and 
defence{c) 2.4 0.7 4.1 0.7 0.9 4.1 0.9 4.1 10 
Education 3.1 2.4 4.7 26 Le 47 Z-3 3.3 4,2 
Health and community services 3.7 1.1 3.9 $2 1.3 3.9 1.3 5 2.0 
Cullural and recreational services 7.6 3.1 11.9 3.3 3.3 13.9 3.4 7.9 6.6 
Personal and other services $2 1.8 6.9 2.6 2.0) 6.9 Zo 10.0 4,2 
Sector-—— 
Private sector ‘1.4 0.6 1.3 0.6 0.6 1.3 0.6 LS 1.0 
Public sector 1.1 1.0 2.4 1.0 0.8 2.4 0.8 2.0) 1.Z 
States ahd Territories— 
New South Wales 1.9 1.2 2.2 12 1.6 2.2 1.6 2.2 1.4 
Victoria 2.3 Li 3.0 1.2 10 3.0 1.1 3.0 1.5 
Queensland 2.5 1.1 2.6 1.1 1.0 2.6 1.1 3.0 1.4 
South Australia 3.4 2.3 4.3 2.4 2.1 4.3 2-1 5.8 2.8 
Westem Australia i ie 1.4 23 1.4 1.4 23 1.4 3.3 4.6 
Tasmania 5.7 E.6 3.5 i 1.7 3.5 1.9 4.6 ee 
Northern Tertitory 4.6 21 4.7 pe 2.0 4,7 2.0) 90 3.8 
Australian Capital Terrtery 22 1.2 6.9 1.2 13 6.9 1.4 13.4 4.5 


Tolal 1.1 0.6 12 0.6 0.5 1.2 0.6 1.4 1.9 


(a) See paragraph 15 of the Explanatory Notes. (b} Industry classified according lo ANZSIC. Sce paragraphs & - 13 of the Expianatury Notes. (c) Frcludes 
permanent defence forces, 
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APPENDIX B 


GLOSSARY 


Adult employees are those employees who are 21 years of 
age or over and employees under 21 who arc paid al the 
adult raie for their occupation. 


Average (mean) earnings or hours refers to the amount 
obtained by dividing the total earnings or hours of a group 
(e.g. full-time employees) by the number of employees in 
that group. 


Base pay refers to the award pay or agreed rate of pay for 
ordinary time hours paid for. It inciudes base pay from 
workplace agreements and enterprise bargaining awards 
and agreements. For employees covered by an award or 
workplace/enterprise agreement it includes ali allowances 
(dirt, height, tool, ete.) and penalty payments (e.g. shift 
loadings) spevified in the award or agreement. It excludes 
overaward and overagreement pay and service increments 
not specified in the award or agreement. For employees 
not covered by an award or agreement, base pay is the 
agreed wage for ordinary time hours paid for. 


Employees retcrs to all wage and salary earners (as 
defined in paragraphs 3 and 4 of the Explanatory Notes) 
who received pay for any part of the referenee period. 


Full-time employees ale permanent, temporary and casual 
employees who normally work the agreed or award hours 
for a full-time employee in their occupation and received 
pay for any part of the reference period. If agreed or 
award hours do not apply, employees are regarded as 
full-time if they ordinarily work 35 hours or more per 
week. 


indusury is classified according to the Australian and New 
Zealand Standard Industrial Classification 1993 {sec 
Explanatory Notes paragraph &). 


Junior employees are those employces who are under 21 
years of age and are not paid at the adult rate for their 
occupation. 


Managerial employees are managerial, execulive and 
senior professional staff. Generally defined as those 
employees who are in charge of a significant number of 
employees or have significant responsibilitics in the 
conduct or operations of the organisation and may not 
receive payment for overtime. Includes professionally 
qualified staff who primarily perform managcriai tasks in 
conjunction with utilising their professional — skills. 
Working proprietors and working directors of own 
incorporated businesses have been included as managerial 
employees 


Median earnings or hours refers to the amount which 
divides the distribution into two equal groups of 
employees, one half having amounts below the median 
and the other half having amounts above tt. 


Non-managerial emplovees are those who are not 
managerial employees as defined. Non-managerial 
includes supervisors, clerical staff, tradespersons 
non-managerial professionals, apprentices, trainees and 


cadets. 


Occupation is classified according to the Australian 
Standard Classification of Occupations (ASCO) (see 
Explanatory Notes paragraphs 14 to 16), 


Ordinary time hours paid for refers to employees’ award, 
standard or agreed hours of work paid for al the ordinary 
rate. It includes stand-by or reporting time which are part 
of standard hours of work, and that part of annual leave, 
paid sick leave and long service leave taken during the 
reference period. (Note: Hours paid for was not reported 
for managerial employees.) 


Overaward and overagreement pay refers to amounts of 
ordinary time pay (regular er otherwise} thal are over the 
award pay or in excess of amounts specified in 
woarkplace/enterprise agrecments (c.g. attendance, good 
lime-keeping, profit-sharing, ete.). It excludes payments 
in the form of a reimbursement for expenses incurred 
whilst carrying out the employer's business (c.g. payments 
from petty cash). 


Overtime hours paid for refers to hours in excess of 
award, standard or agreed hours of work paid for and 
reported as overtime hours. 


Part-time employees are those who are not full-time as 
defined. 


Payment bp measured result refers to carnings which vary 
according to measured performance (e.g. piccework, 
production and task bonuses, and commission). 


Percentiles refer to any of a hundred divisions of an 
earnings or hours distribution. For cxample, 25 per cent 
of employees carn less than or equal to the 25th percentile 
and 75 per cent of employees earn less than or equal to the 
75th percentite. 


Reference period for the survey refers to the last pay 
period ending on or beforc 20 May 1994, 


Sector. Public sector includes local government 
authorities and all government departments and agencies 
created by, of reporting to, the Commonwealth or 
State/Territory Parliaments. All remaining employees are 
classified as private sector, 


Weekly ordinary time earnings of employees refers to one 
week's eAmings for the reference period attributable to 
award, standard or agreed hours of work. It is calculated 
before taxation and any other deductions (e.g. 
superannuation, board and ledging) have been made. 
Included in ordinary time earnings are award and 
workplace and enterprise bargaining payments, and other 
avrced base rales of pay; overaward and overagreement 
nayments, penally payments, shift and other allowances, 
commissions and retainers, bonuses and simular payments 
related to the reference period, payments under incentive 
or piccework, payments under profit-sharing schemes 
normally paid cach pay period, payments for leave taken 
during the reference periad, all workers’ compensation 
payments made through the payroll, and salary payments 
made to directors, Excluded are overtime payments, 
retrospective pay, pay im advance, Icave loadings, 
severance pay, termination and redundancy payments, 
payments under salary packaging attracting Fringe Benefit 
tax and other payments not related to the reference period. 


Weekly overtime earnings of employees refers to payment 
for hours in excess of award, standard or agreed hours of 
work which has been reported as overtime pay. 


Weekly total earnings of employces is equal to weekly 
ordinary lime carnings plus weekly overtime camuings., 


Weekly total hours paid for refers to the hours for which 
payment was made. {t comprises ordinary time hours and 
overtime hours. For employees paid other than weekly, 
hours were converted to a weekly basis. For employees 
who began or ceased work, or were absent without pay for 
any reason during the reference period, only the hours 
actually paid for were included, (Note: Hours of work 
were nol reported for managerial employces. ) 
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APPENDIX C 


ADDITIONAL DATA AVAILABLE ON REQUEST 


A large range of unpublished data ts available from the Survcy of Employee Earnings and Hours on request. 
This data can be produced for clients as customised reports. The populations and variables are listed below. 


A. HOW TO PLACE AN ORDER 


Firstly, determine the population (from C below) and the variables (from D) that you require estimates for. A 
covering letter indicating these requirements and the uses of the data requested should be addressed to: 


The Senior Manager 

Labour Statistics Centre 
Australian Bureau of Statistics 
Box K881, GPO 

Perth Western Australia 6001 


B. CONTACT OFFICER 


If you wish to discuss individual requesis, especially in regard to the reliability of estimates for particular 
cross-Cclassifications, and the charges involved. please phone Glynis Franklin on Perth (09) 360 5156. 
Requests can be sent by facsimile to (09) 360 5375. 


C. POPULATIONS 


Managerial 


Full-time — 
Adult “fo Non-managerial 


Part-time 


Full-time 
junior an 
Part-time 





Non-managcrial only 


All employees 





Non-managerial only 





Non-managerial only 
D, VARIABLES 
The following variables are avatlable from this survey (subject to the reliability of the estimates). 


Distribution of employees by Jevels of: 
Weekly total earnings 


Composition of earnings 


Weekly ordinary time earnings 
Weekly overtime earnings 


Weekly total hours paid for 

Weekly ordinary time hours paid for 
Weekly overtime hours paid for 

Note: Earnings and hours ranges can be specified to suit 


individual] requirements. Hours paid for was not reported 
for managerial employees. 


Average weekly total earnings 

Average weekly ordinary time carnings 
Base pay (includes allowances) 
Overaward, overagreement pay 
Payment by measured result 

Overtime 


Average hourly carnings 


Average hourly ordinary time earnings 
Average hourly total earnings 


Composition of hours paid for 

Avetage weekly total hours paid for 
Average weekly ordinary time hours paid for 
Average weekly overtime hours paid for 


States and Territories 
New South Wales 

Victoria 

Queensland 

South Australia 

Western Australia 
Tasmania 

Northern Territory 
Australian Capital Territory 
Australia 


Sector 

Private sector 
Public sector 
Total all sectors 


Public Institutional Sector (SISCA) 
General government 

Public trading enterprises 

Financial enterprises 


Sex 
Males 
Females 
Persons 


Occupation 
ASCO major group 
(as shown in Table 3) 
ASCO minor group 
(2 digit codes) 
ASCO unit group 
(4 digit codes) 


Industry (ANZSIC classification) 

Note: Information aia finer level of detail] may also be available. 
Similarly, industry data based on ASIC is available . 

Mining 

Manufacturing 

Electricity, gas and water supply 

Consiruction 

Wholesale trade 

Retail trade 

Accommodation. cafes and restauranis 

Transport and storage 

Communication services 

Finance and msurance 

Property and business services 

Government administration and defence 

Education 

Health and community services 

Cultural and recreational services 

Personal and other services 


Employer unit size (number of employees) 
Under 20 

20-49 

50) - 99 

10 - 499 

500 - 999 

1.000 and over 


Australian 
Bureau of 






Statistics 


For more information ... 


The ABS publishes a wide range of statistics and other information on Australia’s 
economic and social conditions. Details of what is available in various publications 
and other products can be found in the ABS Catalogue of Publications and Products 
available at all ABS Offices (see below for contact Getails). 


Information Consultancy Service 


information tailored to special needs of clients can be obtained from the Information 
Consultancy Service available at ABS Offices (see Information Inquiries below for 
contact details). 


National Dial-a-Statistic Line 
0055 86 400 


‘Steadycom PIL. pramium rata 2oc21 4 secs | 


This number gives 24-hour access, 365 days a year for a range of statistics. 


Electronic Data Services 


A large range of data is available via on-line services. diskette, magnetic tape, tape 
cartridge and CD ROM. For more details about our electronic data services, contact 
any ABS Office (see below}. 


Bookshops and Subscriptions 


There are over 400 tities of various publications available from ABS bookshops in all 
ABS Offices (see below Bookshop Sales for contact details}. The ABS also provides 
a subscription service through which nominated publications are provided by mai! on 
a regular basis at no additional cost (telephone Publications Subscription Service toil 
tree on 008 02 0608 Australia wide). 


Sales and Inquiries 


Regional Offices Information !nquiries Bookshop Saies 
SYDNEY (02} 268 4611 268 4620 
MELBOURNE (03) 615 7000 615 7829 
BRISBANE {07) 222 6351 222 6350 
PERTH (09) 360 5140 360 5307 
ADELAIDE = (08) 237 7100 237 7582 
HOBART (002) 20 5800 20 5800 
CANBERRA — (06) 207 0326 207 0326 
DARWIN (089) 43 2111 43 2111 
National Office 
ACT (06) 202 6007 008 020 608 
ABS Email Addresses 

Keylink STAT.INFO/ABS 

X.400 {C:AU,A: TELMEMO,0:ABS.SN:INFO,FN:'STAT) 

Internet STAT.INFO@ABS. TELEMEMO.AU 

bx 


Information Services, ABS, PO Box 10, Belconnen ACT 2616 


2630500005946 


pric ISSN 1031-0231 


















































